
Announcement of Performance Track Corporate Leader Designation 
and Request for Self-Nominations 

As part of the long-term development of the Performance Track program, EPA is adding 
recognition for corporate environmental leadership. Each year, a limited number of companies 
will have the opportunity to apply for the Performance Track Corporate Leader designation. To 
qualify, companies should have at least five facilities and at least 25% of their operations as 
members of the facility-based Performance Track program. 

The Performance Track Corporate Leader designation is being created to recognize 
companies that are substantially committed to Performance Track and exhibit policies and 
behavior at a corporate level that are associated with environmental excellence. Initially, this 
designation will be limited to companies. If there appears to be value in establishing a broader 
designation, EPA will consider expanding it to other types of organizations, such as government 
agencies and non-profit organizations. Any regulatory benefits associated with the current 
program would only be available to the Corporate Leaders’ facility members of Performance 
Track. 

Criteria 

Threshold criteria for designation as a Performance Track Corporate Leader are: (1) at least 
five facilities currently are members of Performance Track and/or similar state programs*; and 
(2) total facility membership from the company in Performance Track and similar state programs 
represents at least 25% of its operations**. Additional review considerations include the 
company having a strong compliance record with environmental regulations and the likelihood, 
based on publicly available information, that the company will compare well with other potential 
applicants under the factors described below. 

The factors that will be used to designate the Performance Track Corporate Leaders include: 
1) strong policies in the areas of corporate management to environmental issues; 2) demonstrated 
environmental performance improvements and commitments to improvement; 3) efforts to 

* Similar state programs are determined by those with criteria similar to Performance Track, i.e., facilities have 
environmental management systems in place, demonstrate continuous improvement in their environmental 
performance through past achievements and future commitments, report quantitatively on progress on their future 
commitments, have a strong compliance record, and conduct community outreach. 

** Expressed as percentage of U.S. facilities (manufacturing, “major,” or all); or employees (full-time equivalents) 
in U.S. facilities (manufacturing, “major,” or all). 



improve the environmental performance of the value chain; 4) corporate public outreach and 
reporting; and 5) strong overall compliance record by the company, including facilities that 
currently do not participate in the program. Successful applicants also will commit to increasing 
their level of membership in the current program to at least 50% of U.S. operations within five 
years of their designation as Performance Track Corporate Leaders. 

EPA will consider up to three companies for the Corporate Leader designation this year. A 
primary reason why EPA is limiting the number of potential Corporate Leader designations is 
the resource demand of evaluating qualifications of a large number of applicants. By limiting 
the number, EPA will be able to launch the Corporate Leader Designation while still 
implementing the current, facility-based program, which EPA is committed to expanding. 

Application Process 

Attached is a near final application. Companies that may meet these criteria and are 
interested in being considered as Performance Track Corporate Leaders should notify Daniel 
Fiorino (fiorino.dan@epa.gov, 202-566-2869) and Richard Kashmanian 
(kashmanian.richard@epa.gov, 202-566-2875) via email by August 13, 2004. In early 
September 2004, from these self-nominations, EPA intends to ask up to three companies that 
appear to be the strongest candidates to apply. These applications will be due on or about 
October 8, 2004. EPA will then designate the initial Performance Track Corporate Leaders and 
will plan to notify them of their selection this Fall. 


